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 This study discusses the effect of work motivation and the Reward 

system on employee performance at a travel agent in the Menteng area. 

The research method used is quantitative. This study uses primary data 

using a questionnaire which is then distributed to respondents, namely 

10 employees who are at Travelinn. Data collection is also by direct 

observation. Descriptive statistics are used to provide an overview of 

data from work motivation variables, reward systems and employee 

performance, as well as the distribution of items from each variable. 

The inferential analysis used in this study is multiple linear regression 

involving the t test and F test. The results showed that work motivation 

has a positive and significant effect on employee performance and the 

Reward system also has a positive and significant effect on employee 

performance. It is recommended to travel agent management to focus 

on work motivation factors and reward systems that can improve 

employee performance. This research also confirms the importance of 

paying attention to motivational and reward factors in achieving 

organizational goals in the travel industry. 
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1. INTRODUCTION  

There are many external factors that 

trigger organizations to work harder. 

Especially in a global crisis, businesses in 

terms of profitability and permanence must 

pay attention to changes and developments in 

their systems [1]. The most important factor is 

the people in the organization. One of the 

main management strategies of organizations 

is to invest in employees [2]. Organizations 

seek to mobilize, develop, motivate, and 

improve the performance of their employees 

in various human resource applications [3]. 

Efforts to make planning a reality, 

through various directions and motivations 

so that each employee can carry out activities 

optimally in accordance with their roles, 

duties and responsibilities [4]. This weakness 

can be in the form of weaknesses in facilities 

and infrastructure, the quality or ability of 

employees in the organization, weak 

consumer trust, incompatibility between 

product results and consumer needs or the 

business and industrial world and others [5]. 

Movement is nothing but an effort to 

make planning a reality, through various 

directions and motivations so that each 
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employee can carry out activities optimally in 

accordance with their roles, duties and 

responsibilities [6]. Motivation is a dynamic 

process driven by personal, 

sociopsychological, and contextual factors 

that interact with each other [7]. In other 

words, motivation is a shared function of 

internal psychological processes and 

environmental factors that can be analyzed 

well only if the characteristics of the person 

and the context in which the action occurs are 

equally considered [8].  

One way to motivate employees is to 

give Reward [9]. He said Reward is an award 

given to employees as a form of appreciation 

for their performance. To anticipate the 

various obstacles experienced by the 

management, it is necessary to provide 

rewards and supportive work motivation for 

employees [10]. Reward and work motivation 

are one of the important factors, because with 

the reward and supporting work motivation 

that can improve employee performance so 

that the achievement of the goals set by the 

company can be achieved [11]. 

The purpose of work motivation, 

namely increasing employee morale and job 

satisfaction, increasing employee work 

productivity, increasing employee discipline, 

increasing creativity, employee loyalty and 

participation, increasing the level of employee 

welfare, etc. [12]. Performance is a function of 

motivation and the ability to complete tasks 

and work a person should have a certain 

degree of willingness and level of ability [13]. 

A person's willingness and skills are not 

effective enough to do something without a 

clear understanding of what will be done and 

how to do it [14]. Employee performance is 

very important in the Company's efforts to 

achieve its goals [15]. 

Many factors can affect employee 

performance in completing every job charged 

to him including motivation and systems 

Reward [16]. System Reward is a reward 

given by the Company to its employees for the 

work they have done, both Reward which is 

intrinsic or extrinsic [17]. With good rewards, 

employees are expected to be able to improve 

performance and have a higher desire to excel 

in doing work and have the ability to compete 

so as to achieve a balance between personal 

and organizational goals [18]. 

"Travelinn" is a start-up service 

provider that covers tourism activities on a 

digital basis. The purpose of establishing 

travelinn is to preserve Indonesian Tourism 

through the spirit of collaboration, creative 

and innovative by upholding the values of 

hospitality. The research was conducted in a 

bojong menteng indah housing block h 13, 

Bekasi City 17116, West Java.  

Based on the background description 

above, it is believed that motivation and 

Reward systems  are closely related to 

employee performance and determine the 

success of the organization in achieving goals. 

This study aims to determine the effect of 

motivation and Reward system  on employee 

performance at the Travel Agent "Travelinn". 

 

2. LITERATURE REVIEW 
2.1 Work Motivation 

Motivation It's simple because 

people are basically motivated or 

driven to behave in a certain sense 

that is perceived to lead to the 

acquisition of rewards. Human 

behavior is actually only the simplest 

reflection of basic motivation, this 

human behavior is generated or 

triggered by the existence of 

motivation  [19]. 

The definition of motivation 

according to is a trigger or 

encouragement from within a person 

to do or not do a tourist trip [20]. 

Motivation has three indicators 

according to the needs possessed 

according to McClelland's statement 

in [21 ]t zhat is: 

1. Need for Achievement  

Where this dimension 

tends to encourage someone 

to achieve and excel. From 

this dimension has three 

indicators, namely: 

a. Love challenges at work 

b. Sense of responsibility 
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c. Work performance 

2. Need for Power  

Where this dimension 

tends to be the absence of 

compulsion from within a 

person to behave in a way 

that will not behave the same. 

From this dimension has 

three indicators, namely: 

a. Search for positions in 

groups 

b. Looking for 

opportunities to expand 

power 

c. Award level 

3. Need for Affiliation  

This dimension tends to 

be someone who has a desire 

to create friendly and 

intimate interpersonal and 

group relationships. From 

this dimension has two 

indicators, namely: 

a. Have a good 

relationship with the 

organization 

b. Have good cooperation 

2.2 Reward System  

According to [22] said that 

wisdom Reward It is an 

important and strategic policy 

because it is directly related to 

improving morale, performance 

and employee motivation in a 

company. Reward is all 

remuneration in the form of 

money, goods or enjoyment 

provided by the company to 

employees for the performance 

contributed to the company. 

Reward is what employees 

receive in exchange for their 

contribution to the organization 

[23]. One way to improve 

employee performance, 

motivation and job satisfaction is 

through Reward. According to 

[24] Reward measured by 

indicators Intrinsic Reward and 

Extrinsic Reward, which is as 

follows:  

a. Intrinsic Reward: 

- Recognition, is a response 

obtained based on an 

assessment of performance 

carried out fairly / fairly. 

- Responsibility, 

responsibility in accordance 

with ability is something 

that employees want. 

- Learning opportunities, 

with the opportunity to 

learn will increase the 

knowledge and skills of the 

individual.  

b. Extrinsic Reward:  

- Salary, salary is a 

remuneration in the form of 

money received by 

employees as a consequence 

of their position as an 

employee who contributes 

energy and thought in 

achieving company goals or 

can be said to be a fixed 

payment received by 

someone from a company. 

- Bonus, Bonus is an 

additional reward above or 

beyond the salary / wages 

provided by the 

organization. 

- Benefits, Employee benefits 

such as pension funds, 

hospital care and vacation. 

In general, it is not related to 

employee performance, but 

is based on seniority or 

attendance records. 

- Promotions: Managers 

make promotional awards 

an attempt to put the right 

people in the right jobs. 

Performance, when 

measured accurately, often 

provides significant 

consideration in the 

allocation of promotional 

awards. 
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2.3 Employee Performance 

Performance is work 

performance which is the result of the 

implementation of work plans made 

by an institution implemented by 

leaders and employees (HR) working 

in the institution both government 

and company (business) to achieve 

organizational goals [25].  

According to [26] An 

organization is a collection of people 

who have different competencies, 

who depend on each other, who seek 

to realize their common interests, by 

utilizing various resources. Basically, 

the common goal that the 

organization wants to realize is profit-

seeking. Therefore, employees who 

have high work performance are 

needed. 

Here are some indicators in the 

performance of individual employees 

there are four indicators, namely [27]: 

1. Quality, the quality of work 

is measured from the 

employee's perception of the 

quality of the work 

produced and the perfection 

of the task. 

2. Quantity, is the quantity 

produced expressed in terms 

such as the number of units, 

the number of activity cycles 

completed. 

3. Punctuality, is the level of 

activity completed at the 

beginning of the stated time, 

seen from the point of 

coordination with the output 

results and maximizing the 

time available for other 

activities.  

4. Effectiveness, is the level of 

use of organizational 

resources (labor, money, 

technology, raw materials) 

maximized with the 

intention of increasing the 

results of each unit in the use 

of resources. 

 

2.4 Travel Business 

Travel business is one of the 

elements of the tourism industry that 

plays an important role in connecting 

elements of the tourism industry with 

tourists. Travel business activities are 

commercial activities that organize, 

provide and organize service 

packages for a person, or group of 

people [28]. Hudiyani in [29] 

explained that travel agent is a 

company that organizes and 

organizes trips for people, including 

stopovers and other travel supplies. 

According to Law No. 9 of 1990, it is 

stated that the travel agent service 

business is a business of providing 

planning services and / or services 

and organizing tours. 

 

3. METHODS  

The research method used in this 

study uses quantitative methods. This 

research data collection uses the method of 

distributing questionnaires using quota 

sampling, namely 10 employees consisting of 

several questions related to the variables 

studied and using the documentation method 

from company data. As well as using 

observation, namely making direct 

observations on the object of research. 

Descriptive statistics are used to provide an 

overview of data from work motivation 

variables, reward systems and employee 

performance, as well as the distribution of 

items from each variable. The inferential 

analysis used in this study is multiple linear 

regression involving the t test and F test [30].  

To make it easier to determine the direction of 

research, a conceptual framework is used 

which can be seen in the following figure :
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Figure 1. Concept Framework 

4. RESULTS AND DISCUSSION  

The following are the results of the 

analysis to determine the influence of variables, 

the percentage of influence and which variables 

have influence.  

F Test (Simultaneous) 

Mean  

Square 

F Sig. 

7.116 3.021 .001b 

.021 

Source: Primary Data Processed, 2024 

Based on the results of the F 

(Simultaneous) test, the significance level of 

Anova is 0.001 which is smaller than 0.05, so it 

is stated that the variables motivation (X1) and 

Reward (X2) affect employee performance (Y). 

Test t (Partial) 

 

Type 

Unstandardized Coefficients Standardized Coefficients  

t 

 

Sig. 
B Std. error Beta 

(Constant) .711 .081  .725 .441 

Motivation .330 .213 .421 7.014 .043 

Reward .192.016 .048 .176 2.449 .016 

Source: Primary Data Processed, 2024 

Based on the results of the T (Partial) 

test, testing the regression model on the 

independent variable, shows that the variables 

motivation (X1) and Reward (X2) have a 

significant effect because they are smaller than 

the provisions (0.05), the equation:  

Y= 0.711 + 0.192 (X1) + 0.330 (X2) 

Where X1= Motivation, X2= Reward, 

and Y= Employee Performance. 

1. The constant of 0.711 states that if 

there is no increase in the value of 

the reward (X1) and motivation 

(X2) variables, then the satisfaction 

value (Y) is 0.711.0 

2. The regression coefficient of the 

reward variable (X1) is 0.192, 

stating that every addition of one 

value to the reward variable (X1) 

will give an increase of 0.192. This 

indicates that the higher the 

motivation (X1) felt by employees, 

the level of employee performance 

(Y) will increase. 

Employee 

Motivation 

(X1) 

Employee 

Performance 

(Y) 
Reward 

System  

(X2) 
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3. The regression coefficient  of the 

Reward variable  (X2) is 0.330, 

stating that every addition of one 

value to the Reward variable  (X2) 

will give an increase of 0.330. This 

indicates that the higher  the 

Reward (X2) felt by employees, the 

level of employee performance (Y) 

will increase. 

Coefficient of Determination (R2) 

Type R R-squared Adjusted R Square Std. Error of the Estimate 

1 .806 .791 .782 .1124 

Source: Primary Data Processed, 2022 

 

Based on the results of the R Square 

value is 0.791, this means that 79.1% of Job 

Satisfaction (Y) is influenced by Work 

Motivation (X1) and Reward (X2) while the 

remaining 20.9% is influenced by variables 

outside the study. 

 

5. CONCLUSION   

  From the results and discussion above, 

several conclusions can be drawn, the 

conclusions that can be drawn from this study 

are as follows: 

1. Work motivation plays an 

important role in improving 

employee performance at the 

Travelinn travel agent. It was found 

that employees who were 

positively motivated had higher 

levels of performance. Therefore, it 

is important for Travelinn's 

management to create a work 

environment that motivates and 

encourages employees in achieving 

organizational goals. 

2. An effective reward system also 

positively affects employee 

performance at the Travelinn travel 

agent. A  fair and transparent 

reward system can increase 

employee motivation and 

commitment to achieve work 

targets. By providing appropriate 

prizes, rewards, or promotions, 

Travelinn management can 

incentivize employees to perform 

better. 

3. The combination of strong work 

motivation and  an effective reward 

system has a greater positive 

impact on employee performance. 

When employees feel motivated 

and rewarded through a Reward 

system, they tend to perform better. 

Therefore, Travelinn's management 

must combine a good work 

motivation strategy with  a Reward 

system  that aims to improve 

employee performance. 

 

  There are several recommendations or 

suggestions in this study, namely:  

1. It is expected for Travelinn's 

management to continue to 

maintain what has been good both 

in terms of Reward and motivation 

and improve other factors as well so 

that employee satisfaction 

continues to be created so that the 

performance shown also continues 

to be good to the community.  

2. It is expected to continuously 

improve performance so that 

service can continue to be 

maximized to customers. 

 

ACKNOWLEDGEMENTS  

  The author would like to thank all 

those involved in this research. The author 

hopes that this research can provide benefits to 

the manager of the Kid's Forest Ride at 

Ragunan. This research also hopes to provide 

insight to those who need it. 

 



 

West Science Social and Humanities Studies   656  

 

Vol. 02, No. 04, April 2024: pp. 650-657 

REFERENCES 

[1] A. Fauzi, R. Akbar, J. Steven, M. Ghufron, Y. A. Aldiansyah, and A. D. Riyadi, “Pengaruh Motivasi Kerja dan Reward 

terhadap Kinerja Karyawan,” J. Ilmu Multidisplin, vol. 1, no. 4, 2023, doi: ttps://doi.org/10.38035/jim.v1i4.136. 

[2] F. A. Firman, V. Paramarta, R. F. Budiman, Y. Salewe, and Karlis, “Fungsi SDM Sebagai Pemain Strategik Manajemen 

Modal Insani dan Manajemen Talenta,” J. Creat. Student Res., vol. 1, no. 3, 2023, doi: https://doi.org/1: 

https://doi.org/10.55606/jcsrpolitama.v1i3.1775. 

[3] R. A. Mulia and N. Saputra, “PENGARUH KOMPETENSI, LINGKUNGAN KERJA DAN MOTIVASI BERPRESTASI 

TERHADAP KINERJA PEGAWAI NEGERI SIPIL SEKRETARIAT DAERAH KOTA PADANG,” J. Ilm. Ekotrans Erud., 

vol. 1, no. 1, 2021, doi: https://doi.org/10.31933/jiee.v1i1.55. 

[4] R. N. Nugraha and P. D. Rosa, “Pengelolaan Museum Bahari Sebagai Daya Tarik Wisata Edukasi Di Jakarta,” J. Inov. 

Penelit., vol. 3, no. 6, pp. 6477–6486, 2022. 

[5] R. N. Nugraha and Fikri Virgiawan, “PENGEMBANGAN DAYA TARIK WISATA DI OBJEK WISATA TELAGA 

ARWANA CIBUBUR,” J. Inovas, vol. 3, no. 6, 2022, doi: 10.14341/conf7-8.09.22-84. 

[6] Y. A. Rahman, “KONSEP DAN PENERAPAN FUNGSI MANAJEMEN PENDIDIKAN,” Tsaqofah J. Pendidik. Islam, 

vol. 4, no. 1, 2020, doi: https://doi.org/10.58883/tsaqofah.v4i1.85. 

[7] F. Zuhaena and H. Harsuti, “Keterlibatan Karyawan Dan Perilaku Inovatif: Sebuah Tinjauan Literatur,” J. Ris. Manaj. 

Sekol. Tinggi Ilmu Ekon. Widya Wiwaha Progr. Magister Manaj., vol. 8, no. 2, pp. 66–72, 2021, doi: 10.32477/jrm.v8i2.293. 

[8] Z. Mukarom, Teori-Teori Komunukasi. 2021. [Online]. Available: http://md.uinsgd.ac.id 

[9] K. E. Wirawan, I. W. Bagia, and G. P. A. J. Susila, “PENGARUH TINGKAT PENDIDIKAN DAN PENGALAMAN 

KERJA TERHADAP KINERJA KARYAWAN,” Bisma J. Manaj., vol. 5, no. 1, 2019, doi: 

https://doi.org/10.23887/bjm.v5i1.21991. 

[10] F. I. Rezani and E. S. Chaeriah, “PENGARUH PENGHARGAAN DAN MOTIVASI KERJA TERHADAP KINERJA 

KARYAWAN PT. ANARA TRISAKTI MEDIKA JAKARTA TIMUR,” J. Manaj. Bisnis Krisnadwipayana, vol. 8, no. 2, 

Jun. 2020, doi: 10.35137/jmbk.v8i2.421. 

[11] T. M. Fajri and A. Rohman, “PENGARUH SISTEM REWARD DAN MOTIVASI KARYAWAN TERHADAP KINERJA 

KARYAWAN,” J. Ekobis  Ekon. Bisnis Manaj., vol. 9, no. 2, pp. 145–155, Mar. 2020, doi: 10.37932/j.e.v9i2.66. 

[12] M. D. Suryadewi, D. K. Sintaasih, and I. G. A. K. Giantari, “PENGARUH MOTIVASI, KOMPENSASI DAN DISIPLIN 

KERJA TERHADAP PRODUKTIVITAS KERJA KARYAWAN,” E-Jurnal Manaj. Univ. Udayana, vol. 9, no. 9, p. 3383, 

Sep. 2020, doi: 10.24843/EJMUNUD.2020.v09.i09.p04. 

[13] M. L. Nasrih, “ANALISIS HUBUNGAN KEPUASAN KERJA TERHADAP PRESTASI KERJA KARYAWAN,” Al-

Iqtishad J. Islam. Econ., vol. 2, no. 1, Feb. 2016, doi: 10.15408/aiq.v2i1.2477. 

[14] D. S. Widodo and A. Yandi, “Model Kinerja Karyawan: Kompetensi, Kompensasi dan Motivasi, (Literature Review 

MSDM),” J. Ilmu Multidisplin, vol. 1, no. 1, 2022, doi: https://doi.org/10.38035/jim.v1i1. 

[15] Kasmawati, “Pengaruh Reward dan Motivasi Terhadap Kinerja Karyawan Pada Bank BRI Kota Baru Cabang Utama 

Tembilahan,” Universitas Islam Riau, 2020. [Online]. Available: https://repository.uir.ac.id/16277/ 

[16] A. H. B, “ANALISA FAKTOR – FAKTOR YANG MEMPENGARUHI KINERJA PEGAWAI: KOMPETENSI, 

MOTIVASI DAN LINGKUNGAN KERJA (PENELITIAN LITERATURE REVIEW MANAJEMEN SUMBER DAYA 

MANUSIA),” J. Manaj. Pendidik. DAN ILMU Sos., vol. 3, no. 1, pp. 201–210, Mar. 2022, doi: 10.38035/jmpis.v3i1.866. 

[17] E. Warna, Suratno, and Tiara, “PENGARUH UPAH KERJA, PENGHARGAAN DAN LINGKUNGAN KERJA 

TERHADAP MOTIVASI KERJA GURU EKONOMI DI SMA NEGERI SE KOTA JAMBI,” J. Manaj. Pendidik. dan ilmu 

Sos., vol. 1, no. 2, 2020, doi: https://doi.org/10.38035/JMPIS. 

[18] M. F. Susilo, “HUBUNGAN ANTARA PERCEIVED ORGANIZATIONAL SUPPORT (POS) DENGAN 

ORGANIZATIONAL CITIZENSHIP BEHAVIOR (OCB) PADA KARYAWAN SWALAYAN DI YOGYAKARTA,” 

Universitas Mercu Buana Yogyakarta., 2021. [Online]. Available: http://eprints.mercubuana-

yogya.ac.id/id/eprint/13729/ 

[19] N. R. Nugraha, “PENGARUH MOTIVASI DAN KOMPENSASI TERHADAP KINERJA KARYAWAN PADA 

PERUSAHAAN BUANA GAJAH NUSANTARA TEHNIK,” Universitas Widyatama, 2016. [Online]. Available: 

http://repository.widyatama.ac.id/handle/123456789/8935 

[20] R. N. Nugraha and C. G. A. K. Putra, “Pengaruh Revitalisasi Monumen Nasional Sebagai Penunjang Peningkatan 

Minat Berkunjung,” J. Ilm. Wahana Pendidik., vol. 9, no. 6, 2023. 

[21] M. Ridha, “Teori Motivasi Mcclelland dan Implikasinya dalam Pembelajaran PAI,” PALAPA, vol. 8, no. 1, pp. 1–16, 

May 2020, doi: 10.36088/palapa.v8i1.673. 

[22] N. P. A. Muliani, “PERAN MEDIASI MOTIVASI PADA HUBUNGAN SISTEM REWARD TERHADAP KINERJA 

KARYAWAN (STUDI PADA PERUSAHAAN FINANCE DI KOTA TABANAN),” E-Jurnal Ekon. dan Bisnis Univ. 

Udayana, vol. 6, no. 5, 2017. 

[23] Khairunnisa, “PERAN KOMPENSASI FINANSIAL DAN KOMPENSASI NON FINANSIAL DALAM 

MENINGKATKAN PRODUKTIVITAS KERJA PEGAWAI NEGERI SIPIL PADA DINAS SOSIAL KOTA 

BANJARMASIN,” J. Ekon. STIEP, vol. 6, no. 1, pp. 32–36, Jun. 2021, doi: 10.54526/jes.v6i1.46. 

[24] W. A. Edirisooriya, “Impact of rewards on employee performance: With special reference to ElectriCo,” Proc. 3rd Int. 

Conf. Manag. Econ., vol. 26, no. 1, 2014. 

[25] M. F. A. Pratama and W. P. P. Handayani, “Pengaruh Reward Dan Punishment Terhadap Kinerja Karyawan,” J. Sos. 

Ekon. Bisnis, vol. 2, no. 2, pp. 62–70, Jun. 2022, doi: 10.55587/jseb.v2i2.46. 



 

West Science Social and Humanities Studies   657  

 

Vol. 02, No. 04, April 2024: pp. 650-657 

[26] Rahmadani, I. Labbase, M. Nasir, and M. Kamidin, “Pengaruh Disiplin Kerja dan Kompensasi Terhadap Kinerja 

Karyawan,” Cent. Econ. Students J., vol. 6, no. 2, pp. 116–126, Apr. 2023, doi: 10.56750/csej.v6i2.577. 

[27] N. D. A. Sukiyah, M. F. Elok Venanda, E. Venanda, and J. Dwiridotjahjono, “Pengaruh Motivasi Kerja dan Displin 

Kerja terhadap Kinerja Karyawan di Perusahaan PTPN X Pabrik Gula Lestari Kertosono,” J. Manaj. dan Organ., vol. 

12, no. 2, pp. 99–108, Aug. 2021, doi: 10.29244/jmo.v12i2.33868. 

[28] Wahyuni and N. Lumanauw, “Kesiapan Usaha Perjalanan Wisata Bali Terhadap Asesmen Mandiri Menuju Tatanan 

Kehidupan Era Baru,” J. Hosp. dan Pariwisata, vol. 5, no. 1, pp. 231–242, Feb. 2022, doi: 10.35729/jhp.v5i1.89. 

[29] A. Yulianto and C. U. Mayasari, “HUBUNGAN JUMLAH OBJEK WISATA, HOTEL DAN BIRO PERJALANAN 

DENGAN JUMLAH WISATAWAN KE D.I.Y.,” J. Pariwisata, vol. 8, no. 2, pp. 128–137, Oct. 2021, doi: 

10.31294/par.v8i2.11454. 

[30] A. Jaya and R. Warti, STATISTIK PENDIDIKAN: Teori dan Aplikasi SPSS. NEM, 2022. [Online]. Available: 

https://www.google.co.id/books/edition/STATISTIK_PENDIDIKAN/YW9mEAAAQBAJ?hl=id&gbpv=0 

BIOGRAPHIES OF AUTHORS 

 

Rizki Nurul Nugraha, SST. Par., MM.Par, Graduate from master 

Program Tourism Administration STP Bandung 2015, Lecture at 

Nasional University Jakarta. As a tourism consultant specialist for 

Tourism Planning and Development.  

Email: rizki.nurul@civitas.unas.ac.id,  

ORCID: 0009000734368750 

 

Dr.Lisa Sarinah, SP. M.Si.M., Graduate from Program Doctoral Human 

Resources Management UNJ Jakarta 2016, Lecture at Nasional University 

Jakarta.  

Email: lisa.sarinah@civitas.unas.ac.id, 

ORCID: 0000-0001-5959-8033 

 

mailto:rizki.nurul@civitas.unas.ac.id
mailto:lisa.sarinah@civitas.unas.ac.id

